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TRUCKING

Various trucking companies (subcontractor, service provider or owner operator) working on the
project may or may not be required to submit certified payrolis in LCPtracker. Determine if
prevailing wage applies or not for each truck driver, depending on what work is being
performed, and if they are just making a delivery or whether they are working at the site of work.

Per subsection 110.01 of the Standard Specifications:
The minimum wage rates apply to workmen working upon the “site of work”. The term “site of
work” is defined as follows:

The “site of work" is defined as the physical place or places where work called for in the contract
is performed by either the Contractor or the Contractor's agents. Material sources controlfled by
the Department and staging areas set up to construct portions of the work are considered to be
the “site of work”. Not included in the “site of work” are permanent home offices, batch plant
establishments, fabrication plants, and tool yards of an employer whose locations and
continuance in operation are determined without regard to the work. In addition, fabrication
plants, batch plants, borrow pits, job headquarters, tool yards, or other like locations of a
commercial supplier or materialman which are established by a supplier of materials for the
project before opening of bids are not included in the “site of work”.

In addition, temporary plants or contractor's staging yard established for a project would be
considered “site of work” only when the site is 1) Adjacent (common boundary between the
project and plant site) or 2) Virtually adjacent (plant site is separated from the project site by a
narrow strip of land such as a iocal road between a project and a plant site).
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Examples of when prevailing wage is required

1.

Truck drivers hauling within the site of work (from one location to another).
Truck drivers hauling materials or supplies between a facility that is deemed part
of the site of work and the actual construction site.

Truck drivers hauling between a designated pit (for this project only) {(hotplant,
concrete batch plant, materials source, etc.) and the site of work.

Truck drivers hauling materials from the site of work to a designated site
(unsuitable material, etc.).

Truck drivers hauling material between the site of work and a designated pit
adjacent to or virtually adjacent to site of work.

Examples of when prevailing wage is not required

1.

3.

Truck drivers working away from the site of work.

Truck drivers making deliveries away from the site of work.

Truck drivers loading and/or unloading materials and supplies (guardrail, pipe,

signs, barrier rail, equipment, steel, etc.) at the site of work.

Truck drivers hauling materials between a commercial site (hotplant, concrete

batch plant, materials source, etc.) and the site of work.

Truck drivers hauling from a portable plant set up in a commercial source for a
specific project.

Truck drivers transporting material supplies, tools, etc. from a dedicated facility
away from the site of work to the site of work.

A hauling agreement is required for all DBE trucking firms including DBE trucking owner
operators. The hauling agreement is a binding agreement between contractors, subcontractors,
service providers and / or owner operators and must contain all the required information
including the items shown below. All hauling agreements received by the Resident Engineer
shall be forwarded to Contract Compliance for review and approval.

Contract Compliance shall verify all necessary information is correct and complete:

Tmoo®m»

truck owner's name

truck driver's name

current vehicle license number
vehicle identification number (VIN)
copy of vehicle registration

method of payment (hour, ton, load)



Refer to the following fiow charts and examples for required compliance documents:

Figure 3

Figure 5

Figure 8

Figure 9

Figure 11

Prevailing wage
Non-DBE trucking (including trucking owner operators)
(See pages 6 -4 and 6 - 5)

Non-prevailing wage
All Non-DBE's
(See page 6 - 6)

Prevailing wage
DBE trucking (including trucking owner operators)
(See pages6-7and 6 -8)

Non-prevailing wage
DBE trucking (including trucking owner operators)
{Seepages6-9and6-10)

DBE suppliers

(Asphalt, lime, cement) for hotplants and batch plants
(See pages6-11and 6-12)
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(INCLUDING TRUCKING OWNER OPERATORS)

Non-DBE Trucking Co.

PREVAILING WAGE

NON-DBE TRUCKING

Rev. 08/15

Payrolls
Required
In
LCPtracker

Payrolls
Required
In
LCPtracker

Payrolls
Required
In
LCPtracker

Performing
Work
Approved Perform
Service Provider Work
|
i
2nd Tier Perform
Approved Work
Service Provider
|
!
X
3rd Tier, etc. | ] Perform
Approved Work
Service Provider
Figure 3
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PREVAILING WAGE

NON-DBE TRUCKING
(INCLUDING TRUCKING OWNER OPERATORS)

EXAMPLE NO. 1:

Prime contractor SNCA sublets work to Lake Transport,
Lake Transport sublets work to Hawks Trucking
The required paper work will be as follows:

» Lake Transport - Request to Utilize Service Provider, certified payrolls

» Hawks Trucking - Request to Utilize Service Provider, certified payrolis

EXAMPLE NO. 2:

Prime contractor D Construction sublets work to Ron Muns (trucking owner operator) and John
Bark (trucking owner operator)
The required paperwork will be as follows:

s Ron Muns (trucking owner operator) - Request to Utilize Service Provider, certified
payrolls

« John Bark (trucking owner operator) - Request to Utilize Service Provider, certified
payrolls

EXAMPLE NO. 3:

Prime contractor Gran Construction sublets work to Cap Trucking,

Cap Trucking sublets work to Mountain Transport,

Mountain Transport sublets work to Ron Muns (trucking owner operator) and John Bark
(trucking owner operator)

The required paper work will be as follows:

Cap Trucking - Request to Utilize Service Provider, certified payrolls
+ Mountain Transport - Request to Utilize Service Provider, certified payrolls

e Ron Muns (trucking owner operator) - Request to Utilize Service Provider, certified
payrolis

« John Bark (trucking owner operator) - Request to Utilize Service Provider, certified
payrolls

Figure 3



NON-PREVAILING WAGE
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ALL NON-DBE'S
Contractor
Performing
Work
No
Request to Sublet and Perform
Subcontract Agreement Work
or Service Provider
is required
Figure 5
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PREVAILING WAGE

DBE TRUCKING
(INCLUDING TRUCKING OWNER OPERATORS)

DBE Trucking Co.

Performing
Work
Payrolls
Approved Perform Required
Request to Sublet & Work In
*Hauling Agreement LCPtracker
I
!
2nd Tier (Non-DBE) Payrolls
Approved } | Peformf{ _| Required
Service Provider & Work In
*Hauling Agreement LCPtracker
!
i
3rd Tier, etc. (DBE) Payrolls
Approved ~  { | Peform| Required
Request to Sublet & Work In
*Hauling Agreement LCPtracker

* Hauling Agreement is defined as a binding agreement between contractors, subconiractors,
service providers and / or owner operators and must contain all the required information including
the items shown on page 6 - 2.

NOTE 1: If a DBE trucking company or DBE trucking owner operator is utilized for work which does not
count towards a DBE goal, then a Service Provider may be submitted.

NOTE 2: The prime contractor is responsible for providing proof of payment for all DBE's working
towards a DBE goal to Contract Compliance on a monthly basis either by paper copy or
through B2G.

Figure 8
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PREVAILING WAGE

DBE TRUCKING
(INCLUDING TRUCKING OWNER OPERATORS)

EXAMPLE NO. 1:

Prime contractor SNCA sublets work to Dixey Trucking (DBE),

Prime contractor SNCA sublets work to Kim Jones (trucking owner operator DBE),
Prime contractor SNCA sublets work to Jeff Smith (pilot car owner operator DBE)
The required paper work will be as follows:

» Dixey Trucking (DBE) - Request to Sublet, hauling agreement, certified payrolls

« Kim Jones (trucking owner operator DBE) - Request to Sublet, hauling agreement,
cenrtified payrolls

o Jeff Smith (pilot car owner operator DBE) - Request to Sublet, certified payrolls

EXAMPLE NO. 2:

Prime contractor D Construction sublets work to BW Trucking (DBE),

BW Trucking (DBE) sublets work to Cinder Trucking (Non-DBE),

Cinder Trucking {(Non-DBE) sublets work to R Trucking (DBE),

R Trucking (DBE) sublets work to Kim Jones (trucking owner operator DBE)
The required paperwork will be as follows:

» BW Trucking (DBE) - Request to Sublet, hauling agreement, certified payrolls

¢ Cinder Trucking (Non-DBE) - Request to Utilize Service Provider, hauling agreement,

certified payrolls
* R Trucking (DBE) - Request to Sublet, hauling agreement, certified payrolls

* Kim Jones (trucking owner operator DBE) - Request to Sublet, hauling agreement,
cenrtified payrolls

Figure 8
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NON-PREVAILING WAGE

DBE TRUCKING
(INCLUDING TRUCKING OWNER OPERATORS)

DBE Trucking Co.

Performing
Work
Payrolls
Approved Perform Not
Request to Sublet & Work Required In
*Hauling Agreement LCPtracker
!
!
' Payrolls
2nd Tier(GBE) | | Perform | | Not
Approved Work Required In
Request to Sublet & LCPtracker
*Hauling Agreement
T
|
3rd Tier, etc. (Non-DBE) Payrolls
Approved | ] Pefform | | Not
Service Provider & Work Required In
*Hauling Agreement LCPiracker

* Hauling Agreement is defined as a binding agreement between contractors, subcontractors,
service providers and / or owner operators and must contain all the required information including
the items shown on page 6 - 2.

NOTE 1: If a DBE trucking company or DBE trucking owner operator is utilized for work which does not
count towards a DBE goal, then no paperwork is required.

NOTE 2: The prime contractor is responsible for providing proof of payment for all DBE's working
towards a DBE goal to Contract Compliance on a monthly basis either by paper copy or
through B2G.

Figure 9
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NON-PREVAILING WAGE

DBE TRUCKING
(INCLUDING TRUCKING OWNER OPERATORS)

EXAMPLE NO. 1:

Prime contractor D Construction sublets work to BW Trucking (DBE),

BW Trucking (DBE) sublets work to R Trucking (DBE),

R Trucking (DBE) sublets work to Kim Jones (trucking owner operator DBE),

R Trucking (DBE) sublets work to Teri Smith {trucking owner operator Non-DBE)
The required paperwork will be as follows:

e BW Trucking (DBE) - Request to Sublet, hauling agreement
¢ R Trucking (DBE) - Request to Sublet, hauling agreement
e Kim Jones (trucking owner operator DBE) - Request to Sublet, hauling agreement

e Teri Smith (trucking owner operator Non-DBE) - Request to Utilize Service Provider,
hauling agreement

EXAMPLE NO. 2:

Prime contractor ABC Construction sublets work to Carson Trucking (DBE),

Carson Trucking (DBE) sublets work to Lyle Ham (trucking owner operator DBE),
Carson Trucking (DBE) sublets work to Lisa Long (trucking owner operator DBE),
Carson Trucking (DBE) sublets work to Jerry Cooper (trucking owner operator Non-DBE)
The required paperwork will be as follows:

Carson Trucking (DBE) - Request to Sublet, hauling agreement

» Lyle Ham (trucking owner operator DBE) - Request to Sublet, hauling agreement
« Lisa Long (trucking owner operator DBE) - Request to Sublet, hauling agreement

o Jerry Cooper (trucking owner operator Non-DBE) - Request to Utilize Service Provider,
hauling agreement



DBE
Supplier
Performing
Work

No
Request to Sublet and
Subcontract Agreement
or Service Provider
is required

DBE SUPPLIERS
(ASPHALT, LIME, CEMENT)
for hotplants and batch plants

NOTE: The prime contractor is responsible for providing proof of payment for all DBE's working
towards a DBE goal to Contract Compliance on a monthly basis either by paper copy or

through B2G.

Perform
Work
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Figure 11
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DBE SUPPLIERS
(ASPHALT, LIME, CEMENT)
for hotplants and batch plants

EXAMPLE:

Prime contractor LVL Paving sublets work to Black Diamond Asphait (DBE) to transport asphalt
to the hotplant

e No Request to Sublet and subcontract agreement or Request to Utilize Service Provider
is required.

o No cerified payrolls are required.
» The prime contractor is responsible for providing proof of payment for all DBE's working

towards a DBE goal to Contract Compliance on a monthly basis either by copy or
through B2G.

Figure 11
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PREVAILING WAGES

Prevailing wages are listed differently depending on county. Prevailing wages and how they are
shown (one truck driver classification, group classifications or individual classifications) may
also vary from year to year for the same county. The following examples are three different
ways the prevailing wages are currently listed by the Labor Commissioner's Office.

Example No. 1: Douglas County shows one classification for “Truck Driver” which
includes all truck drivers.

Example No. 2; Clark County shows truck drivers separated by group classifications.

Example No. 3: Elko County shows truck drivers broken down with individual
classifications.

All three examples of the prevailing wages state: “TRUCK DRIVER” - includes but is not
limited to: Driving a tractor trailer combination or a truck to transport goods or materials at the
site of a public work or between sites of a public work. (Also, see descriptions listed with Truck
Driver rates, if any.)

Even though “Truck Driver” is defined differently by county, it is interpreted to mean any truck
driver class / description that is not specifically listed could still require prevailing wages as
defined by the statement “includes but is not limited to”:

In summary, the term "Truck Driver” includes but is not limited to: Dump trucks all sizes, trucks
and {railers in any combination, drivers of trucks (legal payload all capacities), dumpcretes, bulk
cement spreaders, transit mix trucks with or without boom, water and jetting trucks, bus and
manhaul drivers, winch truck and “A” frame drivers, boot trucks, flat rack trucks, truck and
equipment greaser, water and fuel truck drivers, pickup driver, pilot car driver, service station
attendant, teamster equipment (highest rate paid for dual craft operation}, warehousemen,
drivers of busses, gas and oil pipeline working truck drivers, dumpster trucks, forklifts, ross
carriers, stockroom clerk, tireman, all off-road equipment, truck repairman, transport drivers,
road oil spreaders, euclid-type equipment Letourneau pulls, terra cobras and similar types of
equipment, PB and similar type trucks when performing work within the teamster jurisdiction,
regardless of types of attachment, including power units pulling off-highway belly dumps in
tandem.

NOTE: If you do not see a specific truck driver classification listed in the prevailing wages for
your project, contact Contract Compliance for clarification and guidance.
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Welcome

HOME

Nevada's workers are critical {o the economy and
About tg quality of life in our State.
Advisory Opinions

e The Labor Commissioner strives to ensure that all

Apprenticeship workers are treated fairy under the law
Contact Us The Labor Commissioner investigates complaints

of non-payment of wages, State minimum wage,
ek von overlime, and prevailing wage dispules.
Forms & Publications ’

The office also monitors youth employment
Frequently Asked standards including work hours and safe, non-
Questions hazardous working conditions.
Public Works/ Prevailing
Wages
Reports & Statistics
Statutes & Regulations Vacancy o0 the MNevada Siag Appraniiceship Councid

Kovada's minimum wage and dady oyertime rates will not increase o 2015

Get the wages you are owed

» Are you being paid at least minimum wage and overime pay?

+ e you gettng all he breaks you are dye?
¢ fAre vou enbifled (o prevailing rale wages?

Use the Wage Claim Form for unpald wages.

General File an Employment Complaing

Resldential Weatherization

Other officas that may be of assistance

Divislon of Industrial Relations

- Las Vegas - (702) 486-8000 | Reno - (775) 684-7260
Employmant Security Division

= Las Vegas - (702) 486-0350 | Carson City - (775) 684-0350

Epderal Wage & Hour

= Las Vegas - (702) 388-8001
+ Reno - (775) 827.9970

Intarnal Revenws Service

» Las Vegas - (702) 868-5005 | Reno - {775) 824-2218
Matlopal Labor Relalions Boarg

+ 1-866-867-6572

Nevada Equal Rights Commission

+ Las Vegas - {702) 488-7161 | Reno - (775) 822-6890

http://www.laborcommissioner.com/

- Ressgjential Wealherization "ARRAGreen Jobs™ - by Coynh
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PREVAILING WAGE
MINIMUM WAGE & OVERTIME
FORMS

Wage Claim Form
Reguest for Reconds of Wages

Peticion de Registros de Syeldos
hegrg Forms
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Nevada Office of the Labor Commissioner

Public Works/Prevailing Wages

Public Works by County
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er years, contaci the Labor Commissioner's office.

Assembly Bill (AB) 172 becama effective June 9, 2615. The amended

provision

s of AB 172 do not apply to public works pmjects awarded prior to

June 9, 2015. AB 172 does the following:

“The p

Changes the Public Work Project (PWP} amount from $100,000
to $250,000;

Requires that the prevailing wage for each craft in a county shall
be at least 50% of the total hours worked in the county for each
craft as reported through the survey process;

If there is no 50% majority, the prevailing wage will be the
average of the total hours worked in the county for each craft as
reported through the survey process;

Requires the prevailing wage rate on school projects including
the Nevada System of Higher Education (NSHE), to be at least
80% of the prevailing wage rate for each craft in the county where
the school construction is taking place;

Exempts Charter Schools from prevailing wage requirements;
and

Repeals Senate Bill 119
revailing wage rates for 2015-2016 will be published on October 1,

2015, pursuant to Nevada Administrative Code {NAC) Seclion 338.040.
For school projects that are awarded between June 9, 2015, and October

1, 201

5, the current 2014-2015 prevailing wage rates should be used,

and reduced by 10% for each craft in the county where the schoo}
construction is taking place, to come up with the 80% amount for school
projects.

Residential Weatherization "ARRA/Green Jobs™

. idential herization n

Prevailing Wage Laws & Regulations
; mg 336 of ]hg Nevaga Revised Slatules

Sae Laws & Regularmns section for amendments.

338 vada Adminsirative Code

Contractors Disqualified from Public Works (pursuant to NRS

338.017)

+ Di fifi

Contracts

Forms for Publnc Bodies Awarding Public Works
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ContactUs
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Frequently Ashed
Questions
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Statutes & Regulations

Nevada Office of the Labor Commissioner

2014-2015 Prevailing Wage Rates

IMPORTANT

As Amendmenis/Addenda are made to the wage rales, they will be posted to the
websites for the respeclive counties. See table below for a list of amendments.
Please review regularly for any amendments posted or conlzct our office directly
for further assistance

Prevailing Wage Rates include the base rate as well as all applicable fringes
NRS 338.010({21) "Wages™ means:
(a) The basic hourly rate of pay; and

{b) The amount of pension, health and welfare, vacation and holiday pay, the cost
of apprenticeship training or other similar programs or other bona fide fringe
benefits which are a benefit to the workman.

NRS 338.035 Discharge of part of obligation of contractor or subcontractor
engaged on public work to pay wages by making certain contributions in
name of workman. The obligation of a contractor engaged on a public work or a
subconiractor engaged on a public work to pay wages in accordance with the
determination of the Labor Commissioner may be discharged in part by making
contributions to a third person pursuant to a fund, plan or program in the name of
the workman.

COUNTIES

Carsgpn Ci
Chyrchill
lar

i

L T T

AMENDMENTS
Amandmenl 1 Flagperson, Laborer, and Traffic Barrier, Carson City,
Douq‘as, Eiko. Esmeralda, Eureka, Humboldt, Lander, Lyon, Mineral,

I
Pershing, Storey, Washoe and While Pine
+ Amendmeni2  Truck Driver Zane Rates White Pine
* Amendment 3 Flagperson, Laborer, and Traffic Barrier ,Churchill
County
+ Amendmentd  Operating Engineer, Churchill County
+ Amendment 5  Operating Engineer - Soils and Material Tester Zone

Rates, Lincoln County
- Amendment&  Operating Engineer, Nye County
Amendment 7 Millwright Zone Rale, Lincoln County
Amendmeni 8 Tile Selter/Terrazzo Worker/Marble Mason Finisher
and Tile Setter/Terrazzo Warker/Marble Mason, Elko County
Amendment 9  Operating Engineer Zone Rates, Lincoln County
Amendment 10 Fence Erector, Carson Gity, Churchill, Douglas, Elko,
Eureka, Humboldt, Lander, Lyon, Pershing, Storey, and Washoe

6-16
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%% nevada

Office of the Labor Commissiones

2015 PREVAILING WAGE RATES
DOUGLAS COUNTY

DATE OF DETERMINATION: October 1, 2014

APPLICABLE FOR PUBLIC WORKS PROJECTS BID/AWARDED
OCTOBER 1, 2014 THROUGH SEPTEMBER 30, 2015*

*Pursuant to NAC 338.040(3), “After a contract has been awarded, the prevailing
rates of wages in effect at the time of the opening of bids remain in effect for the
duration of the project."

|As Amendments/Addenda are made to the wage rates, such will be posted to
Isites of the respective counties. Please review regularly for any amendments

!posted or contact our offices directly for further assistance with any
|

'amendments to the rates.

AIR BALANCE TECHNICIAN
ALARM INSTALLER
BOILERMAKER

BRICKIAYER

CARPENTER

CEMENT MASON
ELECTRICIAN-COMMUNICATION TECH.
ELECTRICIAN-LINE
ELECTRICIAN-NEON SIGN
ELECTRICIAN-WIREMAN

ELEVATOR CONSTRUCTOR

FENCE ERECTOR

FLAGPERSON

FLOOR COVERER

GLAZIER

HIGHWAY STRIPER

HOD CARRIER-BRICK MASON

HOD CARRIER-PLASTERER TENDER

IRON WORKER

2014-2015 Prevailing Wage Rates - Douglas County
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LABORER

MECHANICAL INSULATOR

MILLWRIGHT

OPERATING ENGINEER

OPERATING ENG. STEEL FABRICATOR/ERECTOR
OPERATING ENGINEER-PILEDRIVER
PAINTER

PILEDRIVER (NON-EQUIPMENT)
PLASTERER

PLUMBER/PIPEFITTER

REFRIGERATION

ROOFER (Does not include sheet metal roofs)
SHEET METAL WORKER

SPRINKLER FITTER

SURVEYOR (NON-LICENSED)

TAPER

TILE /TERRAZZO WORKER/MARBLE MASON
TRAFFIC BARRIER ERECTOR

TRUCK DRIVER

WELL DRILLER

LUBRICATION AND SERVICE ENGINEER (MOBILE AND GREASE RACK)

SOIL TESTER (CERTIFIED)
SOILS AND MATERIALS TESTER

PREVAILING WAGE RATES INCLUDE THE BASE RATE AS WELL AS ALL
APPLICABLE FRINGES

NRS 338.010(21) “Wages” means:

(a) The basic hourly rate of pay; and

(b) The amount of pension, health and welfare, vacation and holiday pay, the cost
of apprenticeship training or other similar programs or other bona fide fringe benefits
which are a benefit to the workman.

NRS 338.035 Discharge of part of obligation of contractor or subcontractor engaged on
public work to pay wages by making certain contributions in name of workman. The
obligation of a contractor engaged on a public work or a subcontractor engaged on a
public work to pay wages in accordance with the determination of the Labor
Commissioner may be discharged in part by making contributions to a third person
pursuant to a fund, plan or program in the name of the workman.

2014-2015 Prevailing Wage Rates — Douglas County 2
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SHEET METAL WORKER ADD ZONE RATE
Sheet Metal-Journeyman 52,68
Sheet Metal-Foreman 55.55
Sheet Metal-General Foreman 58.42
SPRINKLER FITTER
Sprinkler Fitter-Journeyman 43.33
Sprinkler Fitter-Foreman 43.33
Sprinkler Fitter-General Foreman 43.33
SURVEYOR ADD OPERATING ENG, ZONE RATE
Surveyor 49.80
TAPER
Taper 38.98
TILE SETTER/TERRAZZOQ
WORKER/MARBLE MASON-FINISHER
Tile, Terrazzo and Marble Finisher 36.25
TILE SETTER/TERRAZZO
WORKER/MARBLE MASON ADD ZONE RATE
Tile Setter-Journeyman 51.41
Tile Setter-Foreman 53.41
Tile Setter-General Foreman 61.41
Terrazzo/Marble Mason-Journeyman 51.41
Terrazzo/Marble Mason-Foreman 53.41
Terrazzo/Marble Mason-General Foreman 61.41

ADD LABORER ZONE RATE

TRAFFIC BARRIER ERECTOR See Amendment 1
Traffic Barrier Erector 32.11

TRUCK DRIVER
Truck Driver 20.55

WELL DRILLER
Well Driller 64.84

2014-2015 Prevailing Wage Rates —- Douglas County
6-19
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Filling cracks and holes in walis and ceilings with sealing compound;
Applying texturing compound and primer to walls and ceiling to prepare a surface for a
final finish by using brushes, rollers and spray guns;
Coating of joint compound or taping mud;

TERRAZZOQ WORKER, includes but is not limited to:

1.
2.
3.

4,
5

Applying cement, sand, pigment and marble chips to floors and stairways to attain
durable and decorative surfacing according to specifications or drawings;

Spreading mixtures of sand, cement and water over surface with a trowel to form
terrazzo;

Cutting metal division strips and pressing the metal division strips into a terrazzo base so
that top edges form a desired design or pattern and define level of finished floor surface;
Spreading mixtures of marble chips, cement, pigment and water over a terrazzo base to
form a finished surface by using a float and trowel;

Pre-casting terrazzo blocks in wooden forms

TILE SETTER, inciudes but is not limited to:

1.

> won

Applying tile and materials made for tile in tile-like units to walls, floors, ceilings and
promenade roof decks following design specification;

Applying glazed, unglazed, mosaic and other ceramic tiles, which are used as a surface
on floors, walls, ceilings, and other surfaces and which must be set to specific grade:
Applying and floating all setting beds into which glazed, unglazed, mosaic, or other
ceramic tiles are set;

Leveling and plumbing tiles to a specified grade

TILE, TERRAZZO AND MARBLE FINISHER, includes but is not limited to;

—

oakswm

Supplying and mixing construction materials for a tile setter, terrazzo worker or marble
setter;

Applying grout and finishing the surface of installed tile, terrazzo and marble;

Cleaning instalied tile, terrazzo and tile surfaces;

Renovation and filling chipped, cracked and broken pieces of tile, terrazzo and marble:
Grinding and polishing tile, terrazzo and marble;

Assisting a tile setter, terrazzo worker or marble setter:

TRAFFIC BARRIER ERECTOR, includes but is not limited to:

Erects or places instruments to provide directional assistance to traffic on or near the public
works construction project.

TRUCK DRIVER, includes but is not limited to:

Driving a tractor trailer combination or a truck to transport goods or materials at the site of a
public work or between sites of a public work. (Also, see descriptions listed with Truck Driver
rates, if any.)

2014-2015 Prevailing Wage Rates ~ Douglas County 20
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Office of the Labor Commissioner

2015 PREVAILING WAGE
RATES CLARK COUNTY

DATE OF DETERMINATION: October 1, 2014

APPLICABLE FOR PUBLIC WORKS PROJECTS

BID/AWARDED
OCTOBER 1, 2014 THROUGH SEPTEMBER 30, 2015*

*Pursuant to NAC 338.040(3), "After a contract has been awarded, the
prevailing rates of wages in effect at the time of the opening of bids
remain in effect for the duration of the project.”

As Amendments/Addenda are made to the wage rafes, such will be posted to

5|tes of the respective counties. Please review regularly for any amendments
posted or contact our offices directly for further assistance with any
amendmentq to the rates.

AIR BALANCE TECHNICIAN
ALARM INSTALLER
BOILERMAKER

BRICKLAYER

CARPENTER

CEMENT MASON
ELECTRICIAN-COMMUNICATION TECH.
ELECTRICIAN-LINE
ELECTRICIAN-NEON SIGN
ELECTRICIAN-WIREMAN

ELEVATOR CONSTRUCTOR

FENCE ERECTOR

FLAGPERSON

FLOOR COVERER

GLAZIER

HIGHWAY STRIPER

HOD CARRIER-BRICK MASON

HOD CARRIER-PLASTERER TENDER
IRON WORKER

LABORER

2014-2015 Prevailing Wage Rates — Clark County 1




MECHANICAL INSULATOR

MILLWRIGHT

OPERATING ENGINEER

OPERATING ENG. STEEL FABRICATOR/ERECTOR
OPERATING ENGINEER-PILEDRIVER
PAINTER

PILEDRIVER (NON-EQUIPMENT)
PLASTERER

PLUMBER/PIPEFITTER

REFRIGERATION

ROOFER (Does not include sheet metal roofs)
SHEET METAL WORKER

SPRINKLER FITTER

SURVEYOR (NON-LICENSED)

TAPER

TILE /TERRAZZ0 WORKER/MARBLE MASON
JTRAFFIC BARRIER ERECTOR

TRUCK DRIVER

WELL DRILLER

LUBRICATION AND SERVICE ENGINEER (MOBILE AND GREASE RACK)

SOIL TESTER (CERTIFIED)
SOILS AND MATERIALS TESTER

PREVAILING WAGE RATES INCLUDE THE BASE RATE AS WELL AS ALL
APPLICABLE FRINGES

NRS 338.010(21) “Wages” means:

(a) The basic hourly rate of pay; and

Rev. 08/15

(b) The amount of pension, health and welfare, vacation and holiday pay, the cost
of apprenticeship training or other similar programs or other bona fide fringe benefits

which are a benefit to the workman.

NRS 338.035 Discharge of part of obligation of contractor or subcontractor engaged on
public work to pay wages by making certain contributions in name of workman. The
obligation of a contractor engaged on a public work or a subcontractor engaged on a

public work to pay wages in accordance with the determination of the Labor

Commissioner may be discharged in part by making contributions to a third person

pursuant to a fund, plan or program in the name of the workman.

2014-2015 Prevailing Wage Rates — Clark County



Plasterer-General Foreman

PLUMBER/PIPEFITTER
Plumber/Pipefitter-Journeyman
Plumber-Foreman
Plumber-General Foreman

REFRIGERATION
Refrigeration-Journeyman
Refrigeration-Foreman
Refrigeration-General Foreman

ROOFER
(Does not include sheet metal roofs)

Roofer-Journeyman
Roofer-Foreman

SHEET METAL WORKER
Sheet Metal-Journeyman
Sheet Metal-Foreman

Sheet Metal-General Foreman

SPRINKLER FITTER

Sprinkler Fitter-Journeyman
Sprinkler Fitter-Foreman
Sprinkler Fitter-General Foreman

TAPER
Taper

TILE SETTER/TERRAZZO WORKER/MARBLE
MASON
Tile Setter/Terrazzo Worker/Marble Mason-Finisher

Tile Setter
Terrazzo Worker/Marble Mason

TRAFFIC BARRIER ERECTOR
Traffic Barrier Erector

TRUCK DRIVER

2014-2015 Prevailing Wage Rates — Clark County

6-23

52.52

59.68
63.54
67.39

59.68
63.54
67.39

32.39
37.26

63.67
67.82
71.96

59.57
62.32
64.57

50.45

33.25
51.41
51.41

47.79

Rev. 08115
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SEE GROUP CLASSIFICATIONS
Group 1

Group 2
Group 3
Group 4

Group §
Group 6

Foreman $1.00 above highest paid
journeyman supervised.

WELL DRILLER
Well Driller

EQUIPMENT GREASER (RACK)

Equipment Greaser (rack)

EQUIPMENT GREASER (GREASE TRUCK)

Equipment Greaser (grease truck)

EQUIPMENT GREASER (GREASE
TRUCK/MULTI- SHIFT)

Equipment Greaser (grease truck/multi-shift)

TUNNEL, EQUIPMENT GREASER
(GREASE TRUCK)

Tunnel, Equipment Greaser (grease truck)
FIELD SOILS AND MATERIAL TESTER
Field Soils and Material Tester

FIELD ASPHALTIC CONCRETE
(SOILS AND MATERIAL TESTER)

Field Asphaltic Concrete (soils and material

2014-2015 Prevailing Wage Rates — Clark County

48.50
48.60
48.81
48.99

49.14
49.49

14.09

ADD OPERATING ENGINEER
ZONE RATE

63.13

ADD OPERATING ENGINEER
ZONE RATE

65.72

65.34

ADD OPERATING ENGINEER
ZONE RATE

62.84

ADD OPERATING ENGINEER
ZONE RATE

64.62

Rev. 08/15
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5. Coating of joint compound or taping mud:

TERRAZZO WORKER, includes but is not limited to:

1. Applying cement, sand, pigment and marble chips to floors and stairways to attain
durable and decorative surfacing according to specifications or drawings;

2. Spreading mixtures of sand, cement and water over surface with a trowel to form
terrazzo;

3. Cutting metal division strips and pressing the metal division strips into a terrazzo
base so that top edges form a desired design or pattern and define level of finished

loor surface;

4. Spreading mixtures of marble chips, cement, pigment and water over a terrazzo
base to form a finished surface by using a float and trowel:

5. Pre-casting terrazzo blocks in wooden forms.

TILE SETTER, includes but is not limited to:

1. Applying tile and materials made for tile in tile-like units to walls, floors, ceilings and
promenade roof decks following design specification;

2. Applying glazed, unglazed, mosaic and other ceramic tiles, which are used as a surface
on floors, walls, ceilings, and other surfaces and which must be set to specific grade;

3. Applying and floating all setting beds into which glazed, unglazed, mosaic, or other
ceramic tiles are set;

4. Leveling and plumbing tiles to a specified grade.

TILE, TERRAZZO AND MARBLE FINISHER, includes but is not limited to:

1. Supplying and mixing construction materials for a tile setter, terrazzo worker or marble
setter;

Applying grout and finishing the surface of installed tile, terrazzo and marble;

Cleaning installed tile, terrazzo and tile surfaces;

Renovation and filling chipped, cracked and broken pieces of tile, terrazzo and marble;
Grinding and polishing tile, terrazzo and marble;

Assisting a tile setter, terrazzo worker or marble setter;

PoswN

TRAFFIC BARRIER ERECTOR, includes but is not limited to:

Erects or places instruments to provide directional assistance to traffic on or near the public works
construction project.

TRUCK DRIVER, includes but is not limited to:

Driving a tractor trailer combination or a truck transport goods or materials at the site of a public work
or between sites of a public work.

(Also, see descriptions listed with Truck Driver rates, if any)

WELL DRILLER, includes but is not limited to:

2014-2015 Prevailing Wage Rates — Clark County 22
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Group 9
Tunnel Mole Boring Machine Operator

TRUCK DRIVER, includes but is not limited to;

Group 1

Drivers of dump trucks (less than 12 yds. water level), drivers of trucks (legal payload capacity less
than 15 tons), water and fuel truck drivers under 2,500 gal, pickup driver, service station attendant,
teamster equipment (highest rate paid for dual craft operation), warehousemen, drivers of busses
on site used for transportation of up to sixteen (16) passengers.

Group 2

Drivers of dump trucks (12 yds but less than 16 yds water level), drivers of trucks (legal payload
capacity between 15 and 20 tons), drivers of transit mix trucks (under 3 yds), dumpcrete trucks (less
than 6 2 yds water level), gas and oil pipeline working truck drivers, including winch truck and all
sizes of trucks, water and fuel truck drivers (2,500 gal to 4,000 gal), truck greaser, drivers of busses
(on jobsite used for transportation or more than sixteen (16) passengers), warehouse clerk.

Drivers of dump trucks (16 yds up to and including 22 yds water level), drivers of trucks (legal
payload cap. 20 tons but less than 25 tons), drivers of dumpster trucks, drivers of transit-mix trucks
(3 yds but less than 6 yds), dumpcrete trucks (6 % yds water level and over), fork lift driver, Ross
Carrier driver, highway water and fuel drivers (4,001 gallon but less than 6,000 gallon), stock room
clerk, tireman.

Group 4

Drivers of transit-mix trucks (6 yds or more), drivers of dump trucks (over 22 yds. water level), drivers
of trucks (legal payload capacity 25 tons and over) drivers of fuel and water trucks (6,000 gallon and
over).

Group 5

Drivers of trucks and trailers in combination (six axles or more).

Group 6

All Off-road Equipment, Truck Repairman, Transport Drivers and Drivers of Road OQil Spreader
Trucks, DW 10 and DW 20 Euclid-type equipment Letourneau pulls, Terra Cobras and similar types
of equipment, also PB and similar type trucks when performing work within the Teamster jurisdiction,
regardless of types of attachment, including power units pulling off-highway belly dumps in tandem.
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Office of the Labor Commissioner
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(AT b4

2015 PREVAILING WAGE RATES

Rev. 08/15

ELKO COUNTY

DATE OF DETERMINATION: October 1, 2014 APPLICABLE

FOR PUBLIC WORKS PROJECTS BID/AWARDED
OCTOBER 1, 2014 THROUGH SEPTEMBER 30, 2015*

*Pursuant to NAC 338.040(3), "After a contract has been awarded, the prevailing
rates of wages in effect at the time of the opening of bids remain in effect for the
duration of the project.”

| As Amendments/Addenda are made to the wage rates, such will be posted to

sites of the respective counties. Please review regularly for any amendments
posted or contact our offices directly for further assistance with any

‘amendments to the rates.

AIR BALANCE TECHNICIAN
ALARM INSTALLER
BOILERMAKER

BRICKLAYER

CARPENTER

CEMENT MASON
ELECTRICIAN-COMMUNICATION TECH.
ELECTRICIAN-LINE
ELECTRICIAN-NEON SIGN
ELECTRICIAN-WIREMAN

ELEVATOR CONSTRUCTOR

FENCE ERECTOR

FLAGPERSON

FLOOR COVERER

GLAZIER

HIGHWAY STRIPER

HOD CARRIER-BRICK MASON

HOD CARRIER-PLASTERER TENDER
IRON WORKER

2014-2015 Prevailing Wage Rates - Elko County




MECHANICAL INSULATOR

MILLWRIGHT

OPERATING ENGINEER

OPERATING ENG. STEEL FABRICATOR/ERECTOR
OPERATING ENGINEER-PILEDRIVER

PAINTER

PILEDRIVER (NON-EQUIPMENT)

PLASTERER

PLUMBER/PIPEFITTER

REFRIGERATION

ROOFER (Does not include sheet metal roofs)
SHEET METAL WORKER

SPRINKLER FITTER

SURVEYOR (NON-LICENSED)

TAPER

JILE /TERRAZZ0 WORKER/MARBLE MASON
TRAFFIC BARRIER ERECTOR

TRUCK DRIVER

WELL DRILLER

LUBRICATION AND SERVICE ENGINEER (MOBILE AND GREASE RACK)

SOIL TESTER (CERTIFIED)
SOILS AND MATERIALS TESTER

APPLICABLE FRINGES

NRS 338.010(21) “Wages” means:
(a) The basic hourly rate of pay; and

(b) The amount of pension, health and welfare, vacation and holiday pay, the cost
of apprenticeship training or other similar programs or other bona fide fringe benefits
which are a benefit to the workman.

NRS 338.035 Discharge of part of obligation of contractor or subcontractor engaged on
public work to pay wages by making certain contributions in name of workman. The
obligation of a contractor engaged on a public work or a subcontractor engaged on a
public work to pay wages in accordance with the determination of the Labor
Commissioner may be discharged in part by making contributions to a third person
pursuant te a fund, plan or program in the name of the workman.
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TILE SETTER/TERRAZZO WORKER/MARBLE
MASON-FINISHER

Tile, Terrazzo and Marble Finisher

TILE SETTER/TERRAZZO WORKER/MARBLE
MASON

Tile Setter-Journeyman

Tile Setter-Foreman

Tile Setter-General Foreman
Terrazzo/Marble Mason-Journeyman
Terrazzo/Marble Mason-Foreman
Terrazzo/Marble Mason-General Foreman

TRAFFIC BARRIER ERECTOR

Traffic Barrier Erector

TRUCK DRIVER
WWMI luding Semi's & Double Transfer Units)
Dumpcretes and Bulk Cement Spreader)

Under 4 yds. (water level)

4 yds. & under 8 yds. (water level)

8 yds. & under 18 yds. {(water level)
18 yds. & under 25 yds. ( water level)
25 yds. & under 60 yds. (water level)
60 yds. & under 75 yds. (water level)

75 yds. & under 100 yds. (water level)
100 yds. & under 150 yds.(water level)

150 yds. & under 250 yds. ( water level)

250 yds. & under 350 yds. (water level)
350 yds. & over (water level)

Iransit Mix
Under 8 yds.

2014-2015 Prevailing Wage Rates - Elko County

Rev. 08/15

See Amendment 8

36.25

See Amendment 8

ADD ZONE RATE
22.60

22.60
22.60
22.60
22.60
22.60

ADD LABORER ZONE RATE
See Amendment 1

32.11

19.76
19.76
19.76
19.76
19.76
19.76

19.76
19.76

19.76

19.76
19.76

19.76



8 yds. & including 12 yds.
Over 12 yds.

Iransit Mix (Using Boom)

19.76
19.76

Transit mix with boom shall receive 16 cents per 19.76

hour

above the appropriate yardage classification rate of 19.76

pay

when such boom is used
Water & Jetting Trucks
Up to 2,500 gallons
2,500 gallons & over

DW 20's & 21's & other similar Cat type, Terry

19.76

19.76
19.76

Cobra LeTourneau pulls, Tournerocker, Euclid, & 19.76

similar type equipment when pulling Aqua/Pak,

Water Tank Trailers, & Fuel, and/or Grease Tank
Trailer, or other miscellaneous Trailers, (except as

defined under "Dump Trucks")

Heavy Duty Transport {(High Bed)

Heavy Duty Transport(Gooseneck low bed)
Tiltbed or Flatbed Pull Trailers

Bootman, Comb. Bootman & Road Oiler
Flat Rack (2 or 3 axie unit)

Bus & Manhaul Drivers

Up to 18,000 Ibs. (single unit)

18,000 Ibs. & over (single unit)

Helicopter Pilot (transporting men/materials})
Lift Jitneys

Up to 18,000 Ibs.

18,000 Ibs. and over

Warehousemen Spotter

Warehouse Clerk

Tire Repairmen

Truck Repairmen

Pick Up Truck & Pilot Cars (Jobsite)

Pick Up Truck & Pilot Cars (Over the road)

2014-2015 Prevailing Wage Rates - Elko County

19.76
19.76
19.76
19.76
19.76

19.76
19.76

19.76
19.76

19.76
19.76
19.76
19.76
19.76
19.76
19.76
19.76
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Truck Qil Greaser 19.76

Fuel Truck Driver 19.76

Fuel Man & Fuel Island Man 19.76

Qil Tanker 19.76

Oil Tanker with Pup 19.76

Foreman:

WELL DRILLER

Well Driller 64.84

LUBRICATION AND SERVICE ENGINEER ADD OPERATING ENG, ZONE RATE
{MOBILE AND GREASE RACK)

Lubrication and Service Engineer (mobile and

grease rack) IR

SOIL TESTER (CERTIFIED)

Soil Tester (Certified) 36.82

SOILS AND MATERIALS TESTER

Soils and Materials Tester 36.82

2014-2015 Prevailing Wage Rates - Elko County 11
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Supplying and mixing construction materials for a tile setter, terrazzo worker or marble setter;
Applying grout and finishing the surface of installed tile, terrazzo and marble;

Cleaning installed tile, terrazzo and tile surfaces;

Renovation and filling chipped, cracked and broken pieces of tile, terrazzo and marble:
Grinding and polishing tile, terrazzo and marble;

Assisting a tile setter, terrazzo worker or marble setter;

TRAFFIC BARRIER ERECTOR, includes but is not limited to:

Erects or places instruments to provide directional assistance to traffic on or near the public
works construction project.

TRUCK DRIVER, includes but is not limited to:

Driving a tractor trailer combination or a truck to transport goods or materials at the site of a
public work or between sites of a public work. {Also, see descriptions listed with Truck Driver
rates, if any.)

WELL DRILLER, includes but is not limited to:

1. Setting, operating or tending to portable drilling rig machinery and related equipment to

drill wells;

2. Extending stabilizing jackscrews to support and level a drilling rig;

3. Installing water well pumps;

4. Drilings wells for industrial water supplies, irrigation water supplies or water supplies for
any other purpose; dewatering or other similar purposes; exploration; hole drilling for
geologic and hydrologic information; and core drilling for geologic information.

2014-2015 Prevailing Wage Rates - Elko County 23



