Rev 01/17

EMPLOYEE INTERVIEW FORM

Employee interviews (NDOT Form 052-059) are required on all contracts (federally funded or
state funded). The Resident Engineer must conduct random on-the-job interviews with several
employees of the contractor, subcontractors and service providers each month. These
interviews should be conducted in such a manner as to interview nearly 100 percent of the
employees during the life of the contract. On smaller contracts, interviews will have to be done
more frequently in order to interview all of the employees when they are on the contract.

This form is available

at http://www.nevadadbe.com/website/files/Employee%20Interview%20EEO%20Report,%20Re
v.%2008-15.pdf.

NDOT employees can also access this form on Sharepoint

at http://sharepoint/052/Contract%20Compliance%20Forms%20Library/Employee%20Interview,
%20Rev.%2008-15.pdf.

All employees working on the job must be made available for an interview at the interviewer’'s
request; however, the employee’s participation is voluntary. The interviewer (usually the
inspector) will document the Contract No., and ask the employee the questions in Part A of the
Employee Interview form. Record the actual responses given by the employee. Turn into the
office for further processing.

If the employee chooses not to participate, document only the Contract No., Employee’s Name
and Employer’'s Name and make a note on the form that employee chooses not to participate.
Print, sign and date the form. No further information or review is required. The office person
will forward a copy to Contract Compliance.

As payrolls are entered into LCPtracker for dates of the interviews, the office person will review
the payrolls and complete the questions in Part B of the Employee Interview form. The
minimum prevailing wage (including fringe benefits) can be found in the contract documents.
Every fifth interview, the office person will complete questions in Part C of the Employee
Interview form. Hi-lite any questionable answers or possible discrepancies. Print, sign and date
the form. Forward a copy of the completed form to Contract Compliance.

Contract Compliance will review the interviews, investigate discrepancies and take additional
action if necessary.
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WAGE COMPLAINT CARD

Contract Compliance provides self-addressed, postage paid cards (NDOT Form 052-010) to the
Resident Engineer. The Resident Engineer will make them available to every contractor,
subcontractor and service provider employee working on the contract. If an employee believes
they are not being paid the correct wage, the post card may be completed and mailed directly to
Contract Compliance, who will conduct a compliance investigation. The card provides an
effective means of reporting wage complaints to NDOT.

If additional cards are needed, contact Contract Compliance at (775) 888-7497 in Carson City or
(702) 730-3317 in Las Vegas.
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STATE OF NEVADA Rev 01/17
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
{Equal Employment Opportunity Report for Labor Compliance)

Contract No. 5 C\ q (\_

A, Employee Questions:

EmployeeName S pe. o ployee.  Employers Name Sve. Toaplover
Classification/Group J Date Hired ]

Actual work being performed by employee

E‘Mp\o‘éf cVose. mad+ Yo pqr-\—lc_\g)cc\'&

<
What is your hourly rate of pay?
Does your hourly rate of pay include fringe benefits?

Are you being paid for all hours worked?

Are you an apprentice?

Have you ever been upgraded during your employment?

How often are you paid?

Are you receiving time and one-half wages for hours worked over 8 per day and/or 40 week?

Are you receiving the correct fringe benefits for the type of work you are performing?

Are you aware of your employer's E.E.O. policies?

Have you attended any meetings where your employer discussed E.E.O. matters?

Who is your employer's company E.E.O. Officer?
Who is the project E.E.O. Officer?
Have you seen the labor compliance and E.E.O. posters that are posted on the project bulletin board?

Do you have any comments on your employer's E.E.O. policies? If "yes" briefly explain:
pe 1 0spe T £ <(ng 2 Al 1 -8-201(p
Interviewer name (please print) “f )'Ilnterviewer (signature) Date

B. The following questions are to be completed by the field office personnel.

Does the stated classification match the payroll?

What is the minimum prevailing wage (including fringe benefits) for this
classification/group?




C. The following questions are to be completed by the Resident Engineer or his staff.

These questions need only be completed on every fifth interview.

Does a spot check of the weekly payrolls show all pertinent information required by the
Special Provisions?

Are the contractor's payrolls and Statements of Compliance being submitted weekly?
If not, what steps are being taken to assure they will be in the future?

Rev 0117

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project?
Comments:

Where does the contractor have the project bulletin board set up?

Is it accessible to all employees?
Are all the required posters and notices posted?

Has the Resident Engineer or any of his staff attended any meetings in which
the Contractor discussed E.E.O. problems or policies for the project?

If you have any further comments on the E.E.O. or labor compliance part of this project, please list them

below:

J0e _DNeadent Moo Yeaicont (-§-201t,
Resident Engineer (please print) Q;ident Engineer (signature) Date

NDOT

052-059

Rev. 08/15 Distribution: Qriginal-Resident Engineer, Contract Compliance
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STATE OF NEVADA Rev 01117
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
(Equal Employment Opportunity Report for Labor Compliance}

Contract No. L{ Q 03

A. Employee Questions:

Employee Name ""J-_E)Lr\e , Em o \ oyec, Employer's Name j > = ; -
Classification/Group Loloore~ (» T Date Hired 12 -1A- 017
Actual work being performed by employee l = lag Pe_r- S5y

J
What is your hourly rate of pay? 5 D). 50
Does your hourly rate of pay include fringe benefits? e S
Are you being paid for all hours worked? 'L_J.n, c5
Are you an apprentice? r'i’c;}
Have you ever been upgraded during your employment? Ny
How often are you paid? Wee
Are you receiving time and one-half wages for hours worked over 8 per day andfor 40 week? NQ-- SUT S
Are you receiving the correct fringe benefits for the type of work you are performing? NoO+ SVUCEe,
Are you aware of your employer's E.E.O. policies? ue S
Have you attended any meetings where your employer discussed E.E.O. matters? ri.o
Who is your employer's company E.E.O. Officer? d Q (\“i’:'ﬁﬁ Qui D
Who is the project E.E.O. Officer? don4d ¥Now
Have you seen the labor compliance and E.E.O. posters that are posted on the project bulletin board? &
Do you have any comments on your employer's E.E.O. policies? MO If "yes" briefly explain:

EQ:E_: 5 Q-:]QFE jjwc &EE ﬁl: AN QE r_kl \a - 15 - aUﬂ

Interviewer name (please print) IL nterviewer (signature) Date

B. The following questions are to be completed by the field office personnel.

Does the stated classification match the payroll? Lles

What is the minimum prevailing wage (including fringe benefits) for this
classification/group? b iSloand.
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C. The following questions are to be completed by the Resident Engineer or his staff.

These questions need only be completed on every fifth interview,

Does a spot check of the weekly payrolls show all pertinent information required by the
Special Provisions?

Are the contractor's payrolls and Statements of Compliance being submitted weekly?
If not, what steps are being taken to assure they will be in the future?

Rev 01117

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project?
Comments:

Where does the contractor have the project bulletin board set up?

Is it accessible to all employees?
Are all the required posters and notices posted?

Has the Resident Engineer or any of his staff attended any meetings in which
the Contractor discussed E.E.Q. problems or policies for the project?

if you have any further comments on the E.E.O. or labor compliance part of this project, please list them

below:
S ~ .
oe. tesident JQWJE:J o yidoat 1o -1 —207
Resident Engineer (please print} xiiﬁesident Engineer (signature) Date
NDOT
052059
Rev. 08/15 Distribution: Criginal-Resident Engineer, Contract Compliance
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STATE OF NEVADA Rev 01/17
DEPARTMENT OF TRANSPORTATION

EMPLOYEE INTERVIEW
(Equal Employment Opportunity Report for Labor Compliance)

Contract No. Li olole)

A. Employee Questions:

Employee Name el & onplouce.  EmployersName e onploye
Classification/Group \-c\o or‘g(;gir{; srd) Date Hired J-1S -0y -
Actual work being performed by employee !Ou:;j cean te \msge. uatelaatala

What is your hourly rate of pay? b aA V0
Does your hourly rate of pay include fringe benefits? O suce
Are you being paid for all hours worked? e 5

Are you an apprentice? \g\O

Have you ever been upgraded during your employment? O

How often are you paid? e\ \

Are you receiving time and one-half wages for hours worked over 8 per day and/or 40 week? e € 7

Are you receiving the correct fringe benefits for the type of work you are performing? dfj ‘r‘ﬁ L_{\M1
Are you aware of your employer’s E.E.Q. policies? e 5

Have you attended any meetings where your employer discussed E.E.O. matters? (J\f:_}

Who is your employer's company E.E.O. Officer? NQ 1 dea

Wha is the project E.E.O. Officer? NO __idea

Have you seen the labor compliance and E.E.O. posters that are posted on the project bulletin board? _\i¢ <

Do you have any comments on your employer's E.E.O. policies? ™0 If "yes" briefly explain:

Nos Tovervie per e oo e 85-4-20\5
\l'ri'lterviewer name (please print) "Tr"lterviewer {signature) Date

B. The following questions are to be completed by the field office personnel.

Does the stated classification match the payroll? ME‘;_E
v

What is the minimum prevailing wage (including fringe benefits} for this
classification/group? $ 22.2320
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C. The following questions are to be completed by the Resident Engineer or his staff. Rev 01117

These questions need only be completed on every fifth interview.

Does a spot check of the weekly payrolls show all pertinent information required by the
Special Provisions? SRRy
4

Are the contractor's payrolis and Statements of Compliance being submitted weekly? e s
If not, what steps are being taken to assure they will be in the future?

Has a copy of the Apprenticeship Agreement and Apprentice Verification Form been
uploaded into LCPtracker for each apprentice working on the project? MO

Comments: L0 nog foc dpprentice N0 o qceement Lo
Db*%—\j B n=e Qire‘ml.j Send  FL era, \S 4o cantractnC,

Where does the contractor have the project bulletin board set up? ‘Eak}r 4o = mert offbce

Is it accessible to all employees? ue s
Are all the required posters and notices posted? fjl?_{’..
Has the Resident Engineer or any of his staff attended any meetings in which

the Contractor discussed E.E.O. problems or policies for the project? ™0

If you have any further comments on the E.E.O. or labor compliance part of this project, please list them
below:

Qxed ContracinT 40O m%—f-u w1 OOT :)'{n: neyt WC-’."\—\{'"W':!_

EE}QCC’.\-D@ Sate ﬁ;i . ) (m Contrm ot CanhcmcE .

;HI:}E’_ &‘j;{’liﬁ"}d{_ gg& £g: ﬂ+|¢1|:. ﬂt ?)" || -2015
Resident Engineer (please print) ident Engineer (signature) Date

NDOT
052-059
Rev. 08/15 Distribution: Original-Resident Engineer, Contract Compliance
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Rev 01/17

If you are a worker on a Nevada Department of Transportation (NDOT) job and
believe that you are not being paid the correct wage, fill out this card and drop it
into any US Mailbox. Information provided will be kept confidential.

NDOT Contract No.: Prime Contractor:

Project Location:

Your Name: Phone: ( )

Your Job Title:

Employer's Company Name:

Comments:

NDOT is required to investigate alleged violations of the prevailing wage laws on
NDQOT projects. For assistance call NDOT at (800) 267-1971 or (775) 888-7497.

NDOT Form 052-010 (Rev 2/17)

IF MAILED
IN THE
UNTTED STATES

BUSINESS REPLY MAIL

FIRST-CLASS MAIL PERMIT NO 17 CARSON CITY, NV
POSTAGE WILL BE PAID BY ADDRESSEE 4550

NEVADA DEPARTMENT OF TRANSPORTATION
CONTRACT COMPLIANCE, SUITE 108

1263 SOUTH STEWART STREET

CARSON CITY NV 89712
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